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1.0 Equality 

1.1 The School’s Approach to Promoting Equality 
 
The overall objective of the school’s Single Equality Scheme Policy is to provide a framework 
for the school to pursue its equality duties to eliminate unlawful discrimination and harassment, 
promote equality of opportunity, including between people who share protected characteristic 
and people who do not share it, and promote good relations and positive attitudes between 
people of diverse backgrounds in all its activities. 
 
Through the Equality Policy, the school endeavours to ensure that no pupils, staff, parents, 
guardians or carers or any other person through their contact with the school receives less 
favourable treatment on any grounds which cannot be shown to be justified. This covers race, 
ethnic or national origin, language, religion or belief, gender and gender reassignment, sexual 
orientation, marital status, disability, age, responsibility for children or other dependants, trade 
union or political activities, social class, where the person lives or spent convictions.  The 
school will make reasonable adjustments where appropriate. 
 
The school will ensure the progress of groups, particularly vulnerable groups, will be closely 
monitored and internal targets will be set.  This includes Children in Care and those on Free 
School Meals.  The Pupil Premium Grant (PPG) will be used to 
 

a. Increase social mobility 
b. Enable students from disadvantaged backgrounds to get to top universities 
c. Reduce the national gap between the highest and the lowest attainment 

 
 
The principles of this policy apply to all members of the extended school community, pupils, 
staff, governors, parents and community members. 
 
The school will not tolerate: 

 Direct discrimination:– This is the treating of one person less favourably because of 
a protected characteristic. 

 Indirect discrimination:- This is when a provision, criterion or practice is applied 
generally but has the effect of putting people with a particular characteristic at a 
disadvantage compared to people without the characteristic. 

 Harassment:– This is the unwanted conduct, related to relevant protected 
characteristic which has the purpose or effect of violating a person’s dignity or creating 
an intimidating, hostile, degrading, humiliating or offensive environment (physical or 
virtual) for that person. 

 Victimisation – This is where a person is treated less favourably than they otherwise 
would have been because of something they have done. 
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2.0 Our Aims 

Both the school’s taught and enrichment curriculum promotes the spiritual, moral, cultural, 

mental and physical development of our students.  Preparing them for their place in the world 

and the opportunities, responsibilities and life experiences that lie ahead of them.  We are 

committed to the promotion of equality and respect of cultural differences of all.  Our school 

aims are as follows; 

 To foster enthusiasm for life-long learning and the pursuit of excellence 

 To develop in each student the skills, knowledge and qualities needed to play an active 

role in a changing world 

 To give students the confidence to apply knowledge, experiment and embrace 

challenge 

 To provide opportunities for personal reflection and to encourage a deeper awareness 

of spiritual, cultural, ethical and social issues 

 To establish a community where students, staff, parents and governors work as 

partners with mutual respect and shared responsibility 

 Our status as a Science and Engineering College allows us to promote high quality 

learning opportunities for our pupils using new technologies as they become available 

 

We will assess our current school practices and implement all necessary resulting actions in 

relation to: 

 Ethnicity 

 Religion or belief 

 Socio-economic background 

 Gender and gender identity 

 Disability 

 Sexual orientation 

 Age 

 Those who have recently had a baby or are on maternity leave or are pregnant 

 Gender re-assignment 
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2.1 School Context 

The School is located in Westcliff on Sea. 
 

Our school community consists of student from a range of religious beliefs, including, Church of 
England, Christian, Roman Catholic, Greek Orthodox, Muslim, Islam, Anglican, Buddhist, Hindu, Sikh, 

Jewish, Jehovah Witness, amongst other religions. There are also many who claim no religion or are 
humanist. 

 
We have students from a wider range than the norm for Essex of students from different ethnicities. 

These include those from, White - British, White Western European, White Eastern European,  White 

and Asian, Indian, White Irish, White and Black African, Black - Nigerian, Greek/Greek Cypriot, 
Bangladeshi, Turkish, Turkish Cypriot, Chinese, White and Black Caribbean, Pakistani, Italian, Hong 

Kong, White, Thai, Black - Ghanaian, Black - Congolese, Albanian backgrounds. 

 

2.2 Statutory requirements 

The equalities objectives in section 10.0 address our duties under current equality legislation, 

up to and including the Equalities Act 2010.  They also relate to the Essex Council procedure 

for recording incidents involving pupils in schools. 

Our accessibility plan in Section 11.00 addresses our duty under the Special Education Needs 

and Disability Act (SENDA) 2001. 

3.0 Staff Development and Implementation of the Single Equity Scheme Policy 

An introduction to this Policy will be included in induction arrangements for all new staff to the 
school. School induction procedures will highlight the duties implied by this policy in the same 
way as child protection, health and safety and behaviour policies form part of the induction 
process.  
 
The school will: 

 appoint an Equality link governor to monitor the impact of the policy and report 
outcomes to the governing and 

 ensure that, where additional funding is available for raising the achievement of 
specific groups, the additional resources are used appropriately and targeted on the 
basis of identified need for this purpose. 

 
3.1 Roles and Responsibilities 

All staff have a responsibility for promoting quality and inclusion, and avoiding unfair 

discrimination. 

3.1.1  Governors at Westcliff High School for Girls are responsible for: 

 Making sure the school complies with all current equality legislation 

 Making sure this policy and its procedures are followed 

 Drawing up, publishing and implementing the school’s equality objectives 

 Monitoring the progress towards the equality objectives and reporting annually 



5 

 

3.1.2 The Headteacher of Westcliff High School for Girls is responsible for: 

 Making sure steps are taken to address the school’s stated equality objectives 

 Making sure the policy is readily available and that the governors, staff, students and 

their parents know about it and that its procedures are followed 

 Producing regular information for staff and governors about the policy and how it is 

working, and providing training for them on the policy, if necessary 

 Making sure all staff know their responsibilities and receive training and support in 

carrying these out 

 Taking appropriate action in cases of harassment  

 

3.1.3 All staff at Westcliff High School for Girls are responsible for: 

Modelling good practice, dealing with racist incidents and being able to recognise and tackle 

bias and stereotyping. 

Promoting equality and good relations and avoiding discrimination against anyone for reasons 

of race, ethnic or national origins, language, culture, religion or belief, disability, gender, sexual 

orientation or social class. 

 

3.1.4 Heads of Department and Heads of Subject 

Heads of Department and Subject will be responsible for reviewing and monitoring curriculum 

policies and planning in their own subject areas to ensure that equality is being promoted. 

 

3.1.5 Learning Managers 

Learning Managers are responsible for reviewing and monitoring pastoral policies, assemblies 

and planning in their year group to ensure that equality is being promoted. 

 

3.1.6 Teachers 

Teachers will familiarise themselves with this policy and know what their responsibilities are 

to ensure that the action plan is implemented.  They will know the implications of the policy for 

their planning, teaching and learning strategies as well as for behavioural issues. 

3.1.7 Administrative, ancillary, supervisory and support staff 

All staff will familiarise themselves with this policy and know what their responsibilities are in 

ensuring that it is implemented. 



6 

 

3.1.8 Students at Westcliff High School for Girls are responsible for: 

Raising any concerns they may have about equality and diversity issues on the Student 

Council agenda and through a shared input with staff on developing policies relating to this 

area.  

3.1.9 Parents/Carers at Westcliff High School for Girls are responsible for: 

Keeping equality and diversity issues on the Parents’ Forum Agenda, through a shared input 

with staff on developing policies relating to this area.  This may include, the anti-bullying policy 

and specifically racist and homophobic bullying. 

3.1.10 Visitors and contractors are responsible for: 

Knowing and following our equality policy. 

3.1.11 Responsibility for overseeing equality practices Westcliff high School for Girls 

lies with a named member of staff. 

Responsibilities include: 

 co-ordinating and monitoring work on equality  issues 

 dealing with and monitoring reports of harassment (including racist and homophobic 

incidents) 

 monitoring the progress and attainment of potentially vulnerable groups of pupils (eg. 

children and young people in care, children from minority ethnic/language or Traveller 

communities, disabled pupils, Pupil Premium pupils etc.) 

 The policy will be regularly monitored and reviewed by staff and governors to ensure 

that it is effective in tackling discrimination, promoting access and participation, 

equality and good relations between different groups, and that it does not disadvantage 

particular sections of the community.  

 Any pattern of inequality found as a result of impact assessments is used to inform 

planning and decision making. 

 Introducing this Equality Policy in induction arrangements for all new staff to the school.  

School induction procedures will be highlight the duties implied by this policy in the 

same way as child protection, health and safety and behaviour police for part of the 

induction process. 

Race Equality 
 
4.0 The Race Relations Amendment Act 2000, places a general duty on schools to: 

 promote equality of opportunity 

 promote good race relations 

 eliminate unlawful racial discrimination 

 between persons of different race, ethnicity and nationality. 
 
The definition of race includes colour, nationality and ethnic or national origins. 
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4.1 Monitoring and Review 
 
To help the school meet this general duty, we will: 

 ensure this policy is kept up to date 

 assess the impact of these policies on students, staff and parents of different racial, 
cultural, sexual orientation groups, those who are or have undergone gender 
reassignment, are on maternity or paternity leave or are pregnant, particularly the 
impact on students’ attainment levels and participation 

 monitor the impact of policies on students, staff and parents and on students’ 
attainment levels. 

We will actively promote race equality and oppose racism in all its forms and foster positive 
attitudes and commitment to an education for equality. 
 
We aim to achieve this by: 

 Taking active measures to investigate, report and act on incidents of racial abuse 

 Treating all those within the whole school community (e.g. pupils, staff, governors,  
parents and community) as individuals with their own particular abilities, beliefs, 
challenges, attitudes, background and experiences 

 Creating a school ethos which promotes race equality, develops understanding and 
challenges myths, stereotypes, misconceptions and prejudices. 

 

Key areas in promoting race equality 
 
4.2  Pupils' achievements and progress 

 Pupils' attainment and progress in individual subjects is monitored by ethnic group, 
gender, languages spoken, sexual orientation (where known), disability, Special 
Educational Needs and social background.   

 The school develops strategies for tackling differences in the attainment and progress 
of targeted groups. Any disparities in attainment, progress or participation which are 
identified will be addressed through targeted curriculum planning, teaching and 
support. 

 When setting targets for individual pupils, teachers will be aware of targeted students 
particularly those in vulnerable groups 

 The school values the achievements and progress of pupils from all ethnic groups, 
sexual orientation, ages, socio-economic backgrounds.  All pupils have equal access 
to extra-curricular activities. 

 Every pupil is offered the support and guidance they need. 

 Staff challenge racism, stereotyping and promote racial and sexual equality in 
education, visits, employment, training and career choice. Steps are taken to ensure 
that pupils on work experience or participating in the visits programme are not 
subjected to racism or racial harassment. 

 Target-setting and general data analysis will always include reference to vulnerable 
groups to ensure variation between groups is minimised and achievement is 
maximised. 
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4.3 Curriculum, teaching and learning (including language and cultural needs) 
 

 This school promotes an inclusive curriculum which reflects the multi-ethnic nature of 
our society. 

 Equality and diversity are promoted.  Racism and discrimination are challenged in all 
areas of the curriculum. Curriculum planning takes account of the ethnicity, 
background and language needs of all pupils. 

 Subject and the Pastoral Support and Guidance Team provide guidance and examples 
of good practice for colleagues. 

 The school monitors and evaluates its effectiveness in providing an appropriate 
curriculum for all pupils. 

 The allocation of pupils to teaching groups and optional subjects is fair and equitable 
to pupils from all ethnic groups. 

 Assessment outcomes are used to identify the specific needs of minority ethnic pupils, 
inform policies, planning and the allocation of resources. 

 Teaching methods and styles take account of the needs of pupils from different ethnic 
groups and encourage positive attitudes to ethnic difference, cultural diversity and 
racial equality. 

 The school takes active steps to ensure that resources in all areas of the curriculum 
are inclusive. It promotes a greater understanding of cultural diversity and racial 
equality. There is acknowledgement of the importance of challenging racism and racial 
discrimination in all areas of the curriculum. 

 Resources available to meet the specific needs of pupils from minority ethnic groups 
are used appropriately. 

 The school makes full use of the resources available within its local minority ethnic 
communities. 
 

 

4.5  Pupil behaviour, discipline and exclusion 

 The school’s procedures for managing, rewarding and disciplining pupils are fair and 
applied equally to all pupils, irrespective of ethnicity. 

 The school identifies and adopts good practice strategies in order to reduce any 
differences in rates of exclusion between ethnic groups 

 The process of excluding a pupil is fair and equitable to all pupils. 

 When faced with the likelihood of permanent exclusion the school will always consider 
a managed move as a preferred option. 

 Strategies to reintegrate long-term truants and excluded pupils address the needs of 
pupils from all ethnic groups. 
 

4.6 Racism and racial harassment 

 There are established procedures for dealing with incidents of racism and racial 
harassment.  

 The schools definition of a racist incident is guided by Recommendation 12 of the 
report from the Stephen Lawrence Inquiry.  This recommendation states that the 
definition of a racist incident should be any incident which is perceived to be racist by 
the victim or any other person. 

 Racist incidents are monitored and recorded 

 The school is sensitive to the needs of different cultures, races and religions and acts 
reasonably in accommodating these needs.  Where a parent wishes their child to wear 
a piece of clothing or jewellery, for religious reasons, which does not form part of the 
school uniform policy, then this request must be made in writing to the Headteacher. 
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4.7 Admissions and transfer procedures 

 The school will take active steps to ensure that the admission process is fair and 
equitable to pupils from all ethnic groups. 

 The school monitors pupil attendance by ethnic group and uses the data to develop 
strategies to address poor attendance. Provision is made for pupils to take time off 
for religious observance and authorised absence. 
 

4.8 Staff recruitment and career development 

 Recruitment and selection procedures are consistent with the statutory Race Relations 
Code of Practice in Employment and other equality legislation.  Everyone involved in 
recruitment and selection adheres to this Code. 

 People from underrepresented minority ethnic groups are encouraged to apply for 
positions at all levels in the school. 

 The recruitment and selection process is monitored and reviewed to ensure that 
discrimination is not taking place and to identify examples of good practice. 

 Proactive steps are taken to identify, support and provide opportunities for the 
professional development of staff from all ethnic groups. 

 Individual staff effectiveness in dealing with race equality issues is addressed through 
various line management mechanisms. 

 The school takes active steps to ensure that selection for redundancy avoids racial 
discrimination. 
 

4.9 Parents, governors and community partnership 

 Parents are welcome and respected in school. 

 The opportunity to become school governors is welcome from all backgrounds and 
ethnic groups. 

 Governors are encouraged to play an active role in the life of the school in order to fulfil 
their monitoring duties. 

 The school seeks to support all governors in performing their role, for example, through 
school induction procedures for new governors. 

 All parents are regularly informed of their child's progress. 

 We aim to encourage students from different backgrounds and ethnicities to the 
school. 

 The school's premises and facilities are equally available for use by all ethnic groups. 

 The school encourages community groups to use its facilities for after school activities 
and for holiday schemes. 
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5.0 Disability 
 
5.1 Disability Equality 
 
5.1.1 The SEN and Disability Act 2001 extended the Disability Discrimination Act 1995 
(DDA) to cover education. Since 2002, the Governing Body has had three key duties towards 
disabled pupils: 

 

 not to treat disabled pupils less favourably for a reason related to their disability 

 to make reasonable adjustments for disabled pupils, so that they are not at a 
substantial disadvantage 

 to plan to increase access to education for disabled pupils 
 

 The school aims to: 

 promote equality of opportunity between disabled people and other people 

 eliminate discrimination that is unlawful under the former DDA 

 eliminate harassment of disabled people that is related to their disability 

 promote positive attitudes towards disabled people 

 encourage participation by disabled people in public life 

 take steps to meet disabled people’s needs, even if this requires more favourable 
treatment 

 increase the extent to which disabled pupils can participate in the school curriculum 

 improve the environment of the school to increase the extent to which disabled pupils 
can take advantage of education and associated services 

 improve the delivery to disabled pupils of information which is provided in writing for 
pupils who are not disabled 

 resource the school’s accessibility plan, its implementation, and review and revise as 
necessary and reported on annually 

 
Refer to SEAN Policy 2018 for allocation of resources. 
 
5.1.2 Vision and Values: 
We are proud of the rich diversity of our school community and it is this diversity which is at 
the heart of our ethos. Our response to the needs of our disabled pupils is a vital part of 
personalising learning for all. 

 
6.0 Community Cohesion 

We define community cohesion as…..…. 

‘Working towards a society in which there is a common vision and sense of belonging by all 

communities; a society in which the diversity of peoples backgrounds and circumstances is 

anticipated and valued; a society in which similar life opportunities are available to all; and a 

society in which strong and positive relationships exist and continue to be developed in the 

workplace, in schools and the wider community’. (Ofsted).  We promote community cohesion 

at school, local national and global levels, comparing our school community to its local and 

national context and implementing all necessary actions in relation to: 

 ethnicity 

 religion or belief, and 
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 socio-economic background. 

Our school community constitutes several dimensions, as follows: 

6.1 Our school community-This consists of the students we serve; their parents, carers and 

families; our school staff and Local Governing Body.  We work to ensure cohesion and 

respect for the cultural diversity of others, to narrow the gap in student achievement and 

participation and to bring all our communities together through opportunities such as our 

information evenings and our PTA events.  We believe it is of vital importance to ensure 

clear and effective communication with our parents and to this effect, we use a range of 

methods such as School Comms, newsletters, and the school website to do so.  We aim 

for our students to work collaboratively, taking on leadership roles, such as Student 

Council, Prefects and undertaking charitable activities. 

6.2 Our local community- we work closely with our Trust Schools (which consists of three 

primary) and 40 Primary and 13 secondary schools through the work undertaken by 

SETSA.  Our 11+ and Grammar school taster days help to close the gap between 

different groups of students and supports in the raising of aspirations and opportunity for 

all. 

6.3 Our wider community – due to the nature of our school, our students live in a range of 

communities outside of the local community which our school is situated in.  Therefore 

our community expands to the local communities of the neighbourhoods in which our 

students live. We are working towards forging sustainable links within these communities 

through our work with external agencies. 

6.4 The UK community – Through our curriculum, we are committed to providing our 

students with a range of opportunities to enrich their experiences through our 

partnerships and links with national organisations.  We have developed partnerships with 

schools and Universities nationally. 

6.5 The global community – we are committed to all our students’ understanding of the 

need to communicate effectively with people from different cultures, with all our students 

following a language to GCSE.    We are committed to providing the opportunity for all 

our students to participate in our visits programme and all Year 9 students participate in 

the Bronze Duke of Edinburgh with almost half following the Silver programme.  We 

develop the holistic student, who has an understanding of the impact they can make in 

society.   

 

 

 

 

 

 



12 

 

6.7 Responsibilities 

We are committed to the continual development of community cohesion by promoting equality 

of opportunity and inclusion for our different groups of learners within the school.   Alongside 

our focus on equality and respect for diversity, we promote shared values and encourage our 

learners to actively engage with others to understand all that we hold in common. All staff have 

a responsibility for equipping our students to live and thrive in a diverse society. 

Our school’s contribution to community cohesion can be grouped under the three following 

headings: 

 Teaching and Learning 

 Equity and excellence 

 Engagement and extended services 

 

6.8 Teaching and Learning 

We aim to provide a high standard of teaching, learning and curriculum provision.  Our 

curriculum supports high standards of attainment, promotes shared values and develops our 

learners’ understanding of diversity, appreciation of different cultures, ethnicities, religions or 

beliefs. 

Our academic curriculum and enrichment programme provides: 

 Opportunities to promote shared values and challenge prejudice, discrimination and 

stereotyping, promote awareness of human rights and how our community should 

apply and defend these sensitively. 

 Support for learners for whom English is an additional language 

 Equality of opportunities and provision for all members of our  school community 

 Assemblies which promote shared understanding and engagement in the schools 

ethos and values 

 Encouragement for learners to value diversity  

 Opportunities for learners to develop the skills of participation and responsible action 

 Opportunities for students to participate in active citizenship enrichment 

 Data tracking and monitoring of achievement for our vulnerable groups 

 Our visits programme 
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6.9 Equity and Excellence 

We focus on securing high standards of attainment for all learners from all cultures, socio-

economic status, abilities and interests, ensuring that learners are treated with respect and 

supported to achieve their full potential. 

We aim to: 

 Ensure equal opportunities for all to succeed at the highest level possible 

 Eliminate variations in achievement and narrow the gap in outcomes for different 

groups 

 Ensure equality for all through open and transparent selection criteria for participation 

in enrichment opportunities  

 Ensure an ethos of inclusivity 

6.10 Engagement and Extended Services 

We are committed to the well-being of members of our school community.  As a Healthy 

School, we focus on the physical and mental well-being of our community.  We aim to ensure 

that our school canteen caters for the differing nutritional needs, and requirements of our 

students.    

We aim to:- 

 Remove barriers to access and participation in learning and the wider activities 

 Encourage student engagement and participation for all through our commitment to 

Student Voice 

 Provide opportunities and provision for our students outside the school curriculum 

 

We provide swift and easy referrals as necessary to specialised support services.   

In order to achieve a cohesive community, we at the Westcliff high School for Girls will 
endeavour to: 

 promote understanding and engagement between communities; 

 encourage all children and families to feel part of the wider community; 

 understand and respond to the needs and hopes of all our communities; 

 tackle discrimination; 

 increase life opportunities for all; 

 ensure teaching and the curriculum explores and addresses issues of diversity. 
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7.0 Monitoring, reviewing and assessing impact of our Single Equality Scheme 

This policy incorporates our school’s disability and gender equality schemes and our race 

equality action plan. 

The policy will be regularly monitored and reviewed by staff and governors to ensure that it is 

effective in tackling discrimination, promoting access and participation, equality and good 

relations between different groups, and that it does not disadvantage particular sections of the 

community. 

Any pattern of inequality found as a result of impact assessments is used to inform planning 

and decision making. 

8.0 Complaints procedure 
If anyone in the school feels that this policy is not being followed then they should raise the 
matter with the head teachers who will facilitate the appropriate action, which may include an 
investigation and report on the issue. If there is a formal complaint then the school's complaints 
procedure will be used. 
 

9.0 Summary 

Our role in promoting equality is crucial: by creating opportunities for learners` achievement 

and enabling every child to achieve their potential, we can make a significant contribution to 

long term community cohesion and our community’s, lifelong learning. 

10.0 Our Equality Objectives 

 To close the attainment gap, between the different groups within our school in order 

that every child has the equal opportunity to meet their potential 

 To develop common values of citizenship through dialogue, mutual respect and 

acceptance of all people including those who, with their differences, might be right. 

 To build good relationships and challenge discrimination 

 To remove barriers to access, participation, progress and achievement 

 For all students to feel secure, valued and respected and to be helped to develop a 
sense of personal and cultural diversity 

 

 For all students to respect and view differences in others positively, whether arising 
from race, gender, ability or disability 
 

 

Our equality objectives fulfil our duties under current quality legislation, up to ans including 

the Equality Act 2010.  They also relate to the Essex Council procedures for reporting 

incidents involving pupils in the school. 
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11.0 Statutory Requirements 

The equality objectives address our duties under current quality legislation, up to and including 

the Equality Act 2010.  They also relate to the Essex Council procedure for reporting incidents 

involving pupils in the school. 

The Accessibility Plan addresses our duty under the Special Educational Needs and Disability 

Act (SENDA) 2001 and the Equality Act 2010. 

The Community Cohesion details addresses our duty under the Education and Inspections 

Act 2006.



 

        
 THE WESTCLIFF HIGH SCHOOL FOR GIRLS 

ACCESSIBILITY PLAN  
APPENDIX A 

 

Aim Current good practice 

Include established 
practice and practice 
under development 

Objectives 

State short, medium 
and long-term 

objectives 

Actions to be taken Person 
responsible 

Date to 
complete 
actions by 

Success criteria Outcome 

Increase access 
to the 
curriculum for 
pupils with a 
disability 

Our school offers a 
differentiated 
curriculum for pupils as 
appropriate 

PHSEE Curriculum 
resources include 
examples of people with 
disabilities 

Targets are set 
effectively and are 
appropriate for pupils 
with additional needs 

Short term - For all 
students to achieve 
or exceed their FFT / 
ALPs targets 

Monitoring of PT 
data by HODs, 
SENCO and LMs 

PSHEE coordinator 
to regularly review 
and up-date 
resources in 
accordance with 
national trends and 
developments. 

HODs, CDe & 
LMs 

 

EJa 

August 
2019 

 

July 2018 

 

Outcomes 

 

Students 
working 
towards 
achieving their 
targets 

 

 

 

Extended links 
with external 
agencies 

SEND resources 
in Google 
Classroom 

Links with RNIB 
external tutor 

Personalised 
timetables 

Anxiety scales 

PGST CPD 
available 

ASD & VI staff 
training 
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Improve and 
maintain access 
to the physical 
environment 

Where possible, the 
environment is adapted 
to the needs of pupils as 
required. 

This includes: 

 Ramps 

 Elevators 

 Corridor width 

 Disabled parking 
bays 

 Disabled toilets 
and changing 
facilities 

Long term - to 
increase the size of 
the Library to include 
wheelchair access 

To review access to 
the drama studio, the 
dance studio and 
fitness suite 

 

Funding to be 
established and 
plans to be draw 
up. 

 

PE, Fitness Suite & 
Library accessibility 

PHa 2024 Wheelchair 
accessible site 

 

LSA trained in 
Braille physically 
supporting pupil 
with VI 

VI officer 
mobility report 
provided 

Lifts in all new 
buildings 

Contrasting 
colours to help 
identify stairs, 
furniture & 
hazards 

To explore 
opportunities 
within the 
school to 
promote 
positive images 
of disabled 
people. 

Disability forms part of 
the schools PSHEE 
Programme 

To further promote 
the achievements of 
those with disabilities 

Photographs 

Inspiration boards 
to include those 
with disabilities 

Assemblies 

CDe Aug 2022 Student to be 
able to 
articulate some 
achievements 
of those with 
disabilities 

Targeted talks 
are given to 
forms to inform 

Students are 
reminded to 
walk the correct 
side of corridor  

Year 7 
accessibility 
inclusion activity 
day 
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Improve the 
availability of 
accessible 
information to 
our disabled 
pupils 

Our school uses a 
limited range of 
communication 
methods to ensure 
information is 
accessible. 

Karen Galloway-Dugard 
has completed a sign 
language course. 

Braille trained & 
qualified member of 
staff 

RNIB access to all 

 

To ensure that key 
documents and 
information is 
accessible to those 
with disabilities 

Review Internal 
signage, access to 
large print 
resources and key 
documents in 
braille.  To ensure 
to some who can 
use sign language is 
accessible 

Loop system 

Improved use of 
ICT 

SBa Aug 2021 Key documents 
accessible to 
those with 
disabilities 

Use a coloured 
overlays for 
Dyslexia 

Jaws speak 
software 

Use of large 
print 

Audible books  

RNIB book share 
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